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1. Employee must donate one day of sick leave to the bank in order to participate.

2. Employee must apply for Sick Bank through HR. (120 day limit within 48 months.)

3. Sick Bank days are granted to eligible licensed employees only after all accrued sick leave,
family sick leave, vacation leave (if applicable), and 2 personal leave days have been used.

4. Penalties apply if sick bank used more than once per year or the employee terminates
employment within the current and following school year.
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